Jones College Annual Security Report
General Information
“Choosing a postsecondary institution is a major decision for students and their families. Along with academic,
financial and geographic considerations, the issue of campus safety is a vital concern. In 1990, Congress enacted the
Crime Awareness and Campus Security Act (Title II of Public Law 101–542), which amended the Higher Education
Act of 1965 (HEA). The act was amended in 1992, 1998 and 2000.
The 1998 amendments renamed the law the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act in memory of a student who was slain in her dorm room in 1986. The Clery Act requires higher
education institutions to give timely warnings of crimes that represent a threat to the safety of students or employees,
and to make public their campus security policies. It also requires that crime data are collected, reported and
disseminated to the campus community and are also submitted to ED (U. S. Dept. of Education). The act is intended
to provide students and their families, as higher education consumers, with accurate, complete and timely
information about safety on campus so that they can make informed decisions.” (U.S. Department of Education,
Office of Postsecondary Education, The Handbook for Campus Crime Reporting, Washington, D.C., 2005.)
In 2008, “the Higher Education Opportunity Act (HEOA) was signed into law, amending the Clery Act and adding a
number of safety- and security-related requirements to the Higher Education act of 1965, as amended (HEA). (U.S.
Department of Education, Office of Postsecondary Education, The Handbook for Campus Crime Reporting,
Washington, D.C., 2011.)
This annual report has been developed by Jones College in accordance with the requirements of the Clery Act and is
available for dissemination by every interested stakeholder of the college.
To be in compliance with Clery Act regulations, Jones College has several obligations. These obligations fall into
three main categories: 1) policy disclosure; 2) records collection and retention; and 3) information dissemination.
Jones College complies with the Clery Act requirements.
1. Policy Disclosure: Jones College must provide the campus community and the public with accurate statements of its
current policies and practices regarding:
Procedures for students and others to report criminal actions or other emergencies occurring on campus.
Security of and access to campus facilities.
Campus law enforcement.
2. Records Collection and Retention: Jones College is required to keep records of reportable crimes and to request records
from law enforcement agencies.
Information Dissemination: Jones College is required to provide campus community members with information
necessary to make informed decisions about their safety.
(U.S. Department of Education, Office of Postsecondary Education, The Handbook for Campus Crime Reporting,
Washington, D.C., 2005.)
Note: The Clery Act was again amended in 2013 with the signing into law of the Violence Against Women
Reauthorization Act of 2013 (VAWA). Clery Act reportable crimes now include: dating violence, domestic violence,
sexual assault, and stalking as well as the procedures the institution will follow when one of these crimes is reported.
The College is responsible for disclosing statistics for Clery Act reportable crimes that occur at:
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Jones College
1195 Edgewood Ave., South
Jacksonville, Florida 32205
The College is also responsible for notifying all stakeholders of Clery Act reportable crimes on all public property
immediately adjacent to the above-mentioned campus location.
Detailed maps of all Jones College property disseminating the above listed physical locations, adjacent public roads,
and other property can be reviewed upon request. Contact Candice Turner, ext. 242, to process a request.
Campus Security Authority Designations
Jones College is required to designate those individuals who fulfill the administrative/reporting requirements placed
upon the College by the Clery Act. Refer to addendum 1 for a complete listing of all Campus Security Authorities.
The “primary” Campus Security Authorities contact information is listed on the next page of this document. Report
all campus security issues to one of these designated individuals.
All statistics and requisite documentation relating to incidents, crimes, and offenses deemed to be reportable in the
Clery Act will be maintained by the Corporate Secretary.
Note:
The Campus Security Authorities are not law enforcement officials. All law enforcement functions will be
performed by representatives of the Jacksonville Sherriff’s Office.
Policy Disclosure
Emergency Response/Evacuation Procedures
The Clery Act requires the college to immediately notify the campus community upon confirmation of a significant
emergency or dangerous situation involving an immediate threat to the health or safety of students, staff, and faculty
occurring on campus. Other situations that could develop on campus are not considered Clery Act reportable. The
procedures developed by the administration of the College address emergency situations in both of the abovementioned categories.
These procedures can be reviewed in the Dean’s Office at either campus location or online at
http://www.jones.edu/current-students/ by simply clicking on the designated link.
The Campus Security Authorities will make the final determination as to whether or not a specific situation must be
deemed a significant emergency or dangerous situation. Emergency notification and follow-up reporting for the
purpose of complying with the requirements placed upon the institution by the Clery Act will always be a significant
consideration in making such decisions.
In general, all applicable stakeholders at the campus location in which the emergency situation has developed will be
notified of the situation. All stakeholders can be assured that the College will take appropriate action to:
1.Take into account the safety of the entire campus community.
2.Determine the information to release regarding every emergency situation expeditiously.
3.Begin the notification process in a timely manner.
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Note: A decision to hold back on “immediate” notification for a confirmed emergency or a dangerous situation may
be made if immediate notification would compromise efforts to assist a victim, contain the emergency, respond to
the emergency, or otherwise mitigate the emergency.
Emergency Notification System Tests/Annual Training on Emergency Procedures
Testing of our emergency response and evacuation procedures is a requirement of the Clery Act. Unannounced
emergency notifications will be planned and conducted each semester. The purpose of these tests will be to ensure
all stakeholders can be reached via our web based emergency notification system. Messages received by the
stakeholders will provide the necessary guidance on how to notify the College that the message was received. Upon
completion of the exercise, the College will follow-up with those who do not respond to the notification via email,
telephone, or text message to ensure they understand the significance of responding to the test notification message
and all actual emergency notifications as requested.
Annual training will be conducted in the fall semester to ensure all staff members are familiar with the College’s
Emergency Response and Evacuation Procedures. Training will be documented. Attendance rosters will be
maintained in the President’s Office.
Timely Warnings
In the event that a situation arises, either on or off campus, that, in the judgment of the College Security Authorities,
constitutes an ongoing or continuing threat, a campus wide “timely warning” will be issued. The warning will be
issued through the college’s online emergency notification system to students, faculty, and staff.
Depending on the particular circumstances, especially in all situations that could pose an immediate threat to the
community and individuals, notice may also be posted on the College website (www.jones.edu) in order to provide
more immediate notification. Copies of the notice may also be posted on bulletin boards at each campus, notice
boards near elevators, in the faculty and student break rooms.
Anyone with information warranting a timely warning should report the circumstances to any of the Campus
Security Authorities listed in the following sections of this document either in person or over the telephone.
Crime Reporting
Upon receiving any report of criminal action or emergency situation at the West campus, the staff member will contact
one of the primary Campus Security Authorities listed below or one of the secondary Campus Security Authorities
listed in addendum 1:
1. Betty Ray

Dean

2. Mark Barrett

Maintenance

3. Michael Lomax

Dean

4. Mayra Nuñez

President of the College

5. Kenneth Jones

CIS Department

904-743-1122, extension 213
(cell 608-865-1043)
904-743-1122, extension 258
(cell 904-485-3189)
904-743-1122, extension 213
(cell 610-209-7132)
904-743-1122, extension 240
(cell 904-537-4143)
904-743-1122, ext 250 (day) 144 (eve)
(cell 904-514-3938)

Take any immediate action as delineated in the Jones College Emergency Action Checklist.
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Note: If the situation is such that the individual observing the criminal action or emergency cannot report the
situation as stated above, call 911.
Annual Disclosure of Crime Statistics
The College’s Annual Security Report is prepared under the supervision of the President of the College. The full text
of this report can be located on our web site at www.jones.edu/pdfs/AnnualSecurity.pdf. This report is prepared in
cooperation with the local law enforcement agency (Jacksonville Sherriff’s Office) having jurisdiction over the area.
Each year, the college requests the applicable crime statistics from the Jacksonville Sherriff’s Office. These statistics
are combined with the statistics maintained by the college to generate the complete listing of crime statistics that are
made available locally to all staff, students, and interested individuals.
All active students, faculty, and staff have been sent a letter in which the above listed website address has been made
available to them. Written copies of this report may be requested by contacting Candice Turner at 904-743-1122,
extension 242.
Limited Voluntary Confidential Reporting
The administration of the college encourages anyone who is the victim or witness to any crime to promptly report
the incident to the police. Because police reports are public records under state law, Jones College cannot hold
reports of crime documented in a police report in confidence. Confidential reports for purposes of inclusion in the
annual disclosure of crime statistics can be made to the President of the College or to the Deans. Reports filed in this
manner are counted and disclosed in the annual crimes statistics for the institution.
Security and Access to Campus Facilities
During business hours, the College will be open to students, parents, employees, contractors, guests, and invitees.
Business hours (and certain staff member office hours) are posted on the college website (www.jones.edu). During
non- business hours access to all College facilities is by key, if issued. In the case of periods of extended closing, the
College will admit only those with prior written approval to all facilities. Emergencies may necessitate changes or
alterations to any posted schedules. The campus closes earlier in the evening over semester breaks.
Jones College does not maintain a campus police or security office. The Campus Security Authorities fulfill the
administrative / reporting requirements placed upon the College by the Clery Act. The Corporate Secretary and the
President of the College assist in this effort. All emergencies reported after normal office hours are handled by local
law enforcement or other emergency response personnel.
Campus Law Enforcement
Jones College staff members have the authority to ask anyone on campus for identification and to determine whether
individuals have lawful business on campus. The College Security Authorities and specific staff have the authority to
issue parking citations and require that any violator of college parking rules no longer be permitted to leave vehicles
unattended on campus. Vehicles in violation of campus parking policy may be towed off property at owner expense.
The College Security Authorities and staff members do not have the authority to arrest individuals. Criminal
incidents are referred to the local police who have jurisdiction on the campus. While the College maintains a highly
professional working relationship with the Jacksonville Sherriff’s Office (JSO), there is no specific memorandum of
understanding between the College and JSO. JSO personal are notified of and respond to every situation warranting
their response.
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All crime victims and witnesses are strongly encouraged to immediately report the crime to any College Security
Authority and the appropriate police agency. Prompt reporting will assure timely warning notices on campus and
timely disclosure of crime statistics.
Any student, staff member, or individual who observes any type of criminal action or emergency situation occurring
on campus, in a non-campus building, or on non-campus property, or in a public area as defined in this document
should communicate such to the nearest campus office/staff member as soon as possible. The notified staff member
must ensure the information is immediately forwarded to the College Security Authorities.
The college does not employ pastoral or professional counselors; consequently, the college will not solicit any
information relating to on-campus criminal activity from such individuals. If a counselor encourages an individual to
submit information voluntarily, it will be handled as a confidential disclosure of information for the purpose of
disclosure in annual crime statistic tabulations. If the individual files a police report, the information may then be
disseminated by college authorities as required as the police report is considered a public record under Florida law.
Security Awareness and Crime Prevention Programs
During orientation sessions, all local students listen to a presentation on campus safety and receive a booklet
containing material on the subject. Students also receive a copy of the letter telling them how to access this report
online. Campus security and safety issues are addressed with employees in various meetings throughout the year. A
common theme of all awareness and crime prevention training is to encourage students and employees to be aware
of their responsibility for their own security and the security of others via awareness, prevention, risk reduction, and
avoidance.
When time is of the essence, information is released to the college community through security alerts posted
prominently throughout campus, through computer memos sent over the college’s electronic mail system and via the
college’s online emergency notification system.
Any student concerned about walking to one of college parking lots after attending evening classes may request an
escort in the Dean’s Office.
Criminal Activity Off-Campus
Jones College has a number of administrative, faculty, and advisory board groups that do meet on occasion in the
local community to hold meetings, attend other off campus functions, etc. The same can be said of student clubs.
The Jacksonville Sherriff’s Office will respond to and investigate any reported crime or disturbance involving any
member of these groups in the local community.
Jones College operates no off-campus housing or off-campus student organization facilities. However, many
students live in the neighborhoods surrounding the campus. The Jacksonville Sherriff’s Office, fire department, and
emergency ambulatory services have complete jurisdiction in all areas off campus.
Alcoholic Beverages and Illegal Drugs
It is the policy of the College that the unlawful possession, use, or distribution of illicit drugs or alcohol by students
and employees on College property or in conjunction with any College or College-related activities, are strictly
prohibited. The College enforces the State underage drinking laws. Students and employees who violate this policy
will be referred to the appropriate law enforcement agency for prosecution and be immediately suspended until the
matter has been resolved by the proper law enforcement agency.

5

Jones College Annual Security Report
In the event a student is suspended (as indicated above) or is arrested for a drug related offense, he or she will not be
allowed back in school until presentation of written documentation indicating that the matter has been resolved to the
satisfaction of the College.
Additional sanctions, determined by the nature of the offense in question, may be imposed by the administration of
the College. Students may face expulsion. Employees may be terminated.
It is unlawful for any person to sell, manufacture, deliver or possess with intent to sell, manufacture, or deliver a
controlled substance. Any person violating the provisions of Florida Law or ordinances of Duval County may be
guilty of a felony or, in some cases, a misdemeanor of the first degree, and may be subject to punishment as provided
in the Florida or municipal codes. This punishment can include imprisonment, fines, forfeiture of property, and, in
some cases, loss of business licenses. It should also be noted that under Florida’s sentencing guidelines, punishment
may become successively more severe for second and third violations.
Physical risks associated with drug abuse can include several central nervous system disorders such as cerebral
anoxia and coma, Guillain-Barre syndrome, meningitis, brain abscess and many other neurologic complications.
Other common physical damage resulting from drug abuse can include heart failure, hypertension, lung abscess and
other pulmonary complications such as pulmonary emboli, liver damage and both Type A and B hepatitis,
musculoskeletal conditions such as osteomyelitis and muscle damage, and even immunologic abnormalities,
including the risk of AIDS with injectable drugs.
Many of the same physical risks exist with alcohol abuse, especially cirrhosis of the liver and hepatic coma, severe
brain damage, and alcoholic epilepsy. The most obvious health risks associated with drug and alcohol abuse are
psychological. Addiction to these chemicals can cause drug and alcohol induced schizoid behaviors, depression,
dependency, and hostile and self-destructive impulses.
Students and employees who desire drug or alcohol abuse counseling should contact the Dean so that a referral to the
appropriate agency can be made. The College makes available to students, faculty, and staff an annual drug abuse
seminar during which educational material is presented relating to drug and alcohol abuse.
Sexual Harassment Policy
Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature
constitutes sexual harassment when the conduct is sufficiently severe, persistent, or pervasive to limit a student’s
ability to participate in or benefit from the education program, or to create a hostile or abusive educational
environment. Conduct is unwelcome when the student being harassed, did not “solicit or incite it,” and “regarded the
conduct as undesirable or offensive.”
The College will not tolerate sexual harassment of its students from any member of the college community including
faculty, staff, and other students. A student who feels he or she has been sexually harassed should immediately
notify his or her Campus Dean. The Campus Dean will work with the President of the College to investigate the
grievance and bring it to prompt resolution. The President of the College will, upon receipt of the complaint:
1.Initiate an investigation of the complaint by an impartial investigator, including the opportunity to present witnesses
and other evidence;
2.Insure that the investigation will take place on a timely basis to bring closure to the issue in the shortest time frame;
3.Notify the parties involved of the disposition of the complaint, and
4.If appropriate, will take steps to prevent the recurrence of any harassment and correct its effects on the complainant
and others.
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Students must file a grievance within 45 calendar days following an alleged case of sexual harassment; or, if the
accused is an instructor, 45 calendar days after a final grade is received in that class, whichever date is later. Parties
involved will be given the opportunity to appeal the findings and/or remedy.
Domestic Violence, Dating Violence, Sexual Assault, and Stalking Prevention and Response
The College will provide an annual program on rape awareness, acquaintance rape, domestic violence, dating
violence, and stalking. These programs are open to all employees and students. The Jacksonville Sheriff’s Office
also offers sexual assault education and information programs to college students and employees upon request.
Literature on these topics and risk reduction is also provided to all students during on-ground student orientation
sessions each semester.
All instances of rape/sexual offences, domestic violence, dating violence, sexual assault, or stalking occurring on
campus are to be reported immediately to the Campus Security Authorities. Victims of these crimes may choose for
the investigation to be pursued through the criminal justice system and the College Grievance Committee or only the
latter. The College will assist the victim in notifying the Jacksonville Sherriff’s office of the reported offense if
requested. It is vital that the Dean be notified immediately in an effort to preserve evidence that may be necessary to
the proof of criminal domestic violence, dating violence, sexual assault, or stalking.
The College Grievance Committee will convene, regardless of whether the offense occurred on-campus or offcampus, within seventy-two hours after the receipt of notification of the offence by Campus Security Authorities.
Committee members will be chosen from those administrators, faculty, and staff members who have attended the
annual training on issues related to domestic violence, dating violence, sexual assault, and stalking. Grievance
Committees called upon to review any Clery Act violation will be chaired by the College’s General Counsel.
The accuser and the accused are entitled to the same opportunities of formal presentation before the Grievance
Committee and to have others present during a disciplinary proceeding including the opportunity to be accompanied
to any related meeting or proceeding by an advisor of his or her choice. The accuser and the accused will receive a
prompt, fair, and impartial investigation and resolution.
The Grievance Committee may recommend suspension or dismissal of any student found to have committed a sex
crime if a preponderance of the evidence presented to the Committee supports the claim of rape/sexual offence,
domestic violence, dating violence, sexual assault, or stalking. The Grievance Committee may recommend
suspension or termination of faculty and staff members found to have committed a sex crime if a preponderance of
the evidence presented to the Committee supports the claim of rape/sexual offence, domestic violence, dating
violence, sexual assault, or stalking.
Both the accuser and the accused shall be informed of the outcome of any campus disciplinary proceeding in writing
within forty-eight hours of the adjournment of the grievance hearing. The Grievance Committee's decision will be
final.
The College will also ensure the victim is aware of the organizations off-campus that can provide additional services
as requested. No counseling, mental health, victim advocacy, or legal assistance are available on-campus.
Available Off-Campus Services for Victims of Sexual Offenses:
Local Resources:

Women’s Center of Jacksonville
Rape Recovery Team — Hotline phone: 904-721-7273
http://www.womenscenterofjax.org/
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City of Jacksonville Sexual Assault Response Center
(904) 630-6330 or 24 Hour Hotline (358-RAPE, or 358-7273) and
24 Hour Sexual Assault Response Team
http://www.coj.net/departments/special-services/behavioral-and-human-services/victimservices/services-for-victims-of-sexual-assault.aspx
Hubbard House
(904) 354-3114 24 Hour Hotline
http://www.hubbardhouse.org/
Statewide Resources: Florida Council Against Sexual Violence
http://www.fcasv.org/information/find-your-local-center
National Resources:

Rape, Abuse, & Incest National Network (RAINN)
http://www.rainn.org/index.php

The College may also assist in notifying students of options for, and available assistance in, changing academic,
living, transportation, and working situations after an incident if requested and if these changes are reasonably
available.
Campus Sex Crimes Prevention Act
The Campus Sex Crimes Prevention Act requires sex offenders, who already must register in a state to provide notice,
as required under state law, of each institution of higher education in that state at which the person is employed, carries
on a vocation, or is a student. Law enforcement agency information provided by the state of Florida concerning
registered sex offenders may be found online at the following website: http://www.fdle.state.fl.us/.
Disclosure to Alleged Victims of Crimes of Violence or Non-forcible Sex Offenses
Jones College will, upon written request, disclose to the alleged victim of a crime of violence, or a non-forcible sex
offense, the results of any disciplinary hearing conducted by the College against the student who is the alleged
perpetrator of the crime or offense. If the alleged victim is deceased as a result of the crime or offense, Jones College
will provide the results of the disciplinary hearing to the victim’s next of kin, if so requested.
Information Dissemination
Jones College is required to disclose reported crime statistics based on four factors: 1) where the crime occurred; 2)
the type of crime; 3) to whom the crime was reported; and 4) when the crime was reported.
The Clery Act requires institutions to disclose four general categories of crime statistics (refer to definitions section
for explanation of each category):
1. Criminal Offenses, including;
a) Criminal Homicide, including: Murder and Non-Negligent Manslaughter;
b) Negligent Manslaughter;
c) Sex Offenses including: a) forcible, and b) non-forcible;
d) Robbery;
e) Aggravated Assault;
f) Burglary;
g) Motor Vehicle Theft; and
h) Arson
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2. Hate Crimes—Disclose whether any of the abovementioned offenses, and any incidents of Larceny-Theft, Simple
Assault, Intimidation, or Destruction/Damage/Vandalism of Property that were motivated by bias; and
3. Arrests and Referrals for Disciplinary Action for Weapons: Carrying, Possessing, Etc., Drug Abuse Violations and
Liquor Law Violations.
4. Domestic Violence, Dating Violence, and Stalking for incidents that were reported to campus security authorities or
local police agencies. (required October 1, 2015)
(U.S. Department of Education, Office of Postsecondary Education, The Handbook for Campus Crime Reporting,
Washington, D.C., 2005.)
The Clery Act mandates that the disclosed crime statistics be obtained from two sources. These sources are the local
police agencies and campus security authorities. In addition to disclosing statistics for the aforementioned offenses,
the Clery Act requires that Jones College also disclose both the number of arrests and the number of persons referred
for disciplinary action for:
1.Illegal weapons possession;
2.Drug law violations; and
3.Liquor law violations.
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Addendum 1
Campus Security Authorities
Primary CSA Contacts
1. Betty Ray

Dean

904-743-1122, extension 213
(cell 608-865-1043)
2. Mark Barrett
Maintenance
904-743-1122, extension 258
(cell 904-485-3189)
3. Michael Lomax Dean
904-743-1122, extension 213
(cell 610-209-7132)
4. Mayra Nuñez President of the College 904-743-1122, extension 240
(cell 904-537-4143)
5. Kenneth Jones CIS Department
904-743-1122, extension 250 (day) 144 (eve)
(cell 904-514-3938)
Secondary CSA Contact
Teresa Bennett

904-743-1122, extension 278

Definitions
On Campus
Any building or property owned or controlled by an institution within the same reasonably contiguous geographic
area and used by the institution in direct support of, or in a manner related to, the institution’s educational purposes,
including residence halls; and Any building or property that is within or reasonably contiguous to paragraph (1) of
this definition, that is owned by the institution but controlled by another person, is frequently used by students, and
supports institutional purposes (such as a food or other retail vendor).
Noncampus Building or Property
Any building or property owned or controlled by a student organization that is officially recognized by the
institution; or Any building or property owned or controlled by an institution that is used in direct support of, or in
relation to, the institution’s educational purposes, is frequently used by students, and is not within the same
reasonably contiguous geographic area of the institution.
Public Property
All public property, including thoroughfares, streets, sidewalks, and parking facilities, that is within the campus, or
immediately adjacent to and accessible from the campus.
JSO - Jacksonville Sherriff’s Office
Types of Offenses
1. Criminal homicide. These offenses must be separated into two categories: Murder and Non-Negligent
Manslaughter, and Negligent Manslaughter.
Murder and Non-Negligent Manslaughter is defined as the willful (non-negligent) killing of one human
being by another.
Negligent Manslaughter is defined as the killing of another person through gross negligence.
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2. Sex offenses. For sex offenses only, definitions from the FBI’s National Incident-Based Reporting System
(NIBRS) Edition of the UCR are used. These offenses must be separated into two categories: forcible and nonforcible.
Sex Offenses—Forcible is defined as any sexual act directed against another person, forcibly and/or against
that person’s will; or not forcibly or against the person’s will where the victim is incapable of giving consent.
There are four types of forcible sex offenses:
Forcible Rape
Forcible Sodomy
Sexual Assault with an Object
Forcible Fondling
Sex Offenses—Non-forcible are incidents of unlawful, non-forcible sexual intercourse. Only two types of
offenses sre included in the definition;
Incest
Statutory Rape
3. Robbery. Robbery is the taking or attempting to take anything of value from the care, custody, or control of a person
or persons by force or threat of force or violence and/or by putting the victim in fear.
4. Aggravated Assault. Aggravated assault is an unlawful attack by one person upon another for the purpose of
inflicting severe or aggravated bodily injury. This type of assault usually is accompanied by the use of a weapon or by
means likely to produce death or great bodily harm.
5. Burglary. Burglary is the unlawful entry of a structure to commit a felony or a theft.
In analyzing Burglary, the following subheadings are used:
Burglary–Forcible Entry



Burglary–Unlawful Entry–No Force
Burglary–Attempted Forcible Entry

6. Motor Vehicle Theft. Motor vehicle theft is the theft or attempted theft of a motor vehicle.
7. Arson. Arson is any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling
house, public building, motor vehicle or aircraft, personal property of another, etc.
8. Hate Crimes. A hate crime is a criminal offense committed against a person or property which is
motivated, in whole or in part, by the offender’s bias.
Bias is a preformed negative opinion or attitude toward a group of persons based on their race, gender, religion,
disability, sexual orientation or ethnicity/national origin. Although there are many possible categories of bias, under
Clery, the following categories are reported:
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The categories of bias are:
Race: A preformed negative attitude toward a group of persons who possess common physical
characteristics (e.g., color of skin, eyes, and/or hair; facial features, etc.) genetically transmitted by descent
and heredity, which distinguish them as a distinct division of humankind (e.g., Asians, blacks, whites).
Gender: A preformed negative opinion or attitude toward a group of persons because those persons are male
or female.
Gender Identity: A preformed negative opinion or attitude toward a person or group of persons based on
their actual or perceived gender identity, e.g., bias against transgender or gender non-conforming individuals.
Religion: A preformed negative opinion or attitude toward a group of persons who share the same religious
beliefs regarding the origin and purpose of the universe and the existence or nonexistence of a supreme being
(e.g., Catholics, Jews, Protestants, atheists).
Sexual orientation: A preformed negative opinion or attitude toward a group of persons based on their sexual
attraction toward, and responsiveness to, members of their own sex or members of the opposite sex (e.g., gays,
lesbians, heterosexuals).
Ethnicity. A preformed negative opinion or attitude toward a group of persons of the same race or national
origin who share common or similar traits, languages, customs and traditions (e.g., Arabs, Hispanics)
Disability: A preformed negative opinion or attitude toward a group of persons based on their physical or
mental impairments/challenges, whether such disability is temporary or permanent, congenital or acquired by
heredity, accident, injury, advanced age or illness.
National Origin: A preformed negative opinion or attitude toward a group of persons of the same race or
national origin who share common or similar traits, languages, customs and/or traditions.
Jones College must include, by geographic location and by category of prejudice, any of the aforementioned
offenses, and any other crime involving bodily injury reported to local police agencies or to a campus security
authority, that manifests evidence that the victim was intentionally selected because of the perpetrator’s bias.
9. Arrests or Disciplinary Referrals for Illegal Weapons Possession and Substance Law Violations.
Jones College must disclose the number of arrests and the number of persons referred for disciplinary action for the
following law violations:
1.Weapons: Carrying, Possessing, Etc.: the violation of laws or ordinances prohibiting the manufacture,
sale, purchase, transportation, possession, concealment, or use of firearms, cutting instruments, explosives,
incendiary devices or other deadly weapons. This classification encompasses weapons offenses that are
regulatory in nature.
Weapons: Carrying, Possessing, Etc., Violations include:
• Manufacture, sale, or possession of deadly weapons.
• Carrying deadly weapons, concealed or openly.
• Using, manufacturing, etc., of silencers.
• Furnishing deadly weapons to minors.
• Aliens possessing deadly weapons.
•Attempts to commit any of the above.
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2. Drug Abuse Violations: the violation of laws prohibiting the production, distribution and/or use of certain
controlled substances and the equipment or devices utilized in their preparation and/or use. The unlawful
cultivation, manufacture, distribution, sale, purchase, use, possession, transportation or importation of any
controlled drug or narcotic substance. Arrests for violations of state and local laws, specifically those relating
to the unlawful possession, sale, use, growing, manufacturing and making of narcotic drugs.
3. Liquor Law Violations: the violation of state or local laws or ordinances prohibiting the manufacture,
sale, purchase, transportation, possession or use of alcoholic beverages, not including driving under the
influence and drunkenness.
10. Domestic Violence, Dating Violence, and Stalking
Domestic Violence – a felony or misdemeanor crime of violence committed by;
A current of former spouse or intimate partner of the victim
A person with whom the victim shares a child in common
A person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner
A person similarly situated to a spouse of the victim under the domestic or family violence laws or
the jurisdiction receiving grant monies
Any other person against an adult or youth Victim who is protected from that person’s acts under the
domestic or family violence laws of the jurisdiction
Dating Violence – violence committed by a person;
Who is or has been in a social relationship of a romantic or intimate nature with the victim; and
Where the existence of such a relationship shall be determined based on a consideration of the
following factors:
The length of the relationship The type of relationship and
The frequency of interaction between the person involved in the relationship
Sexual Assault – an offense classified as a forcible or nonforcible sex offense under the uniform crime
reporting system of the Federal Bureau of Investigation
Stalking – engaging in a course of conduct directed at a specific person that would accuse a reasonable
person to fear for his or her safety or the safety of others; or suffer substantial emotional distress.

13

